JOIN THE MOVEMENT TO

REBUILD OUR UNION!

Mew Directions s a fivevear-old movemeni
whose goal is to rebuild the UAW, Its members
com frismall seciors of the tmon —auin, parts,
ag-imp, acmspace, public sector,. and clerical.
To rebuild the union's strongth and commii-
mienl. WE NEED YL

JOIN THE EFFORT BY:
Filling out this form and mailing it to the
address below
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SOO0ON THEY'LLCALL U5 THI

“UNITED-OUT-OF-WORKERS"
LUNION

During the 1980's, American aulo companies
shut down over &) plants and did away with
over 300,000 jobs. Last year's round of bargain-
ing with General Motors clears the way for the
company toeliminate 100,000 more jobs by 1995

M calls this “an American industrinl remms-
sance.” Its advertsements say: “The vision i

paying off.”
Paying off for whom?

The auto companies also say that they've en-
tered a new era of “human partnership” with
wuorkers to replace the old adversarial relation-
ship between managementand labor. Our AW
leaders say this is a good thimg.

But what lies beneath rhetoric of
cooperation?

A steady erosion of jobsand of job security.. Jost
wages and benefits...deterioraling working
conditions..competition rather than solidarity,
pltting 'Fl.ml against plant, and worker against
worker. speed-ups, and, recently revealed, a
secret agreement by UAW afficers and the Big
Three todeduct health insumance costs o the
pension chocks of retirees.

The UAW has become so committed to
management’s program that we now find our-
selves facing two levels of supervision: the bosses
and an army of union “represenfatives” who
push spoed-ups, team concept, and help discl-
pline fellow workers.

Cooperation is a myth—a one-way sireef, with
only management’s agenda being followed. The
union no longer has an agnm:la of 15 own, but
the “jpininess™ bargain protects the union
bureauracy as well as the company’s objectives.

Only the workers lose!

HOW DID WE GET IN THIS FIX?

The current leadership has lost its way —and
forgotion its purpose

Panicked by the importinvasion, corporate black-
mail, and the ruthless anti-union attack from
Washington our leaders lacked the courage and
conviction to stand up and chose irstead o tie
themselves o the corporale apron-strings.

Today, the Administration Cawncus leadership,
led by UAW President Owen Bieber, operates
as a "one-party state.” They have stuffed ballot
boxes, coerced vobers, and used union money
and staff for unlawtul campaign activities.

But we, a5 UAW members deserve better. With-
ot internal democracy, rank and file involve-
ment and leadership accountability, a onion
withers away. Right now we are paying a heavy
price for one-party rule—on the one-way stroet
of joininess.

WE CAN TURN IT AROUND

How? —Revive union democracy, give the
power back to the membership and elect new
leaders with courage and a strategy to stand up
for the members again. Jobs can only be saved
if we learn to fight back again,

1992 UAW Convention delegates have the
power to change the Constitution and provide
one-member, one-vobe elections for top UAW
officials and change the direction of our union.

Steedworkers, Mineworkers, Mailhandlers andnow
even the Teamsbers have one-person, oAb -
tions for national officials. Why not the UAW?

THE PROGRAM FOR

A NEW DIRECTION

The Movement for Mew Directions in the AW
offersus achanoe to rebuild our union and tame
the challenges we face.

The New Directions program starts with a vi-
ston of pur umion as an autonomous, demo-
cratic, and dynamic voice for workers. Not a
pawn of big business interests.

We call for a revival of democracy at every
level of the union. With national and re-
gional delegate councils to hold leaders
accountable... election of bargaining unit
contract appointees... copies of all proposed
contract changes before ratification votes...
space for opposing political views in all
union publications... significant leadership
roles for women and minorities.

We need a union that redefines our

goals according to an agenda of worker dignity
and worker solidarity, from plant io plant, com-
murity o community, and nation to nation,

[0 DO THIS—WE WILL NEED

NEW LEADERS

It will take new national and regional leaders to
stop playing the game of follow-the-corporate-
leader...to fight for more, not less jobs with
decent wages, benefits, and working
conditions...stronger grievance rights and a safer
workplace..a union with a commitment to
organizing.-.and leaders willing to picneer in-
ternational labor solidarity, starting with our
sisters and brothers in Canada and Mexico.

This year, the UAW New Directions
Movement (NDM) has the program
and the leaders to reverse the current
direction and rebuild the UAW, but
we need you!



